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POLICY RECARDING REPORTING SHARE
OWNERSHIP OF DIRECTORS AND
COMMISSIONERS

Provisions regarding periodic reporting of any changes in share ownership directly or indirectly from each member of
the Board of Directors and Board of Commissioners of Telkom are regulated in Board Manual of the Board of Directors
and the Board of Commissioners as stated in the Joint Regulation of the Board of Commissioners and the Board of
Directors Number: 08/KEP/DK/2020 and Number: PD. 620.00/r.00/HK200/COP-M4000000/2020 regarding Guidelines
for the Work Procedures of the Board of Commissioners and Directors (Board Manual) of the Company (Persero) PT
Telekomunikasi Indonesia, Tbk. This is also done by Telkom to comply with OJK Regulation No.1//POJK.04/2017 regarding
Ownership Report or Any Change in Share Ownership of a Public Company. In the 2021 Financial Year Annual Report,
Telkom provides information on share ownership by members of the Board of Directors and Board of Commissioners,
as well as the changes in the “Composition of Shareholders” section.

Company has routinely reported the share ownership of members of the Board of Directors and members of the
Board of Comnmissioners every month and disclosed it in the Annual Report and financial report. Member of the Board
of Directors and member of the Board of Commissioner reports the change in share ownership no later than three
working days after the occurrence of ownership or any change in ownership of the shares of a Public Company. This
policy applies to all member of the Board of Directors and Board of Commissioners. As of the end of 2021, there are no
members of the Board of Commissioners who carry out share buying/selling transaction conducted by issuer. These
activities are reported to OJK as part of the information disclosure of the Company’'s management.

EMPLOYEE STOCK OWNERSHIP
PROGRAM

Employee stock ownership program is an implementation of a long-term performance-based compensation policy
for management and/or employees owned by Telkom as a Public Company. In addition, the provision of long-term
compensation is one of the efforts to increase a sense of belonging, retention, and give appreciation for employee
contributions.

There are two stock ownership programs that have been carried out by Telkom, namely Employee Stock Ownership
Program (ESOP) for employees and Management Stock Ownership Program (MSOP) for management. This program
was started in 1995, when Telkom conducted an Initial Public Offering (IPO). Then, Telkom decided to carry out this
program again on June 14, 2013.

The following are some provisions related to the implementation of ESOP program in 2013:
1. Number of Shares
Number of shares offered during ESOP program period in 2013 was 64,284,000 Series B stock which were the result
of buyback phase Il or Treasury Stock.
The amount was allocated to each participant with the following conditions:
a. Participants have an active status, referring to the Band Position level, Role Category, and participant’s contribution
period as of December 31, 2012; temporary
b. Participants have a non-active status, referring to the Band Position level and the contribution period during 2012,
except in the event that the Person concerned dies, the contribution is calculated at 100%.
Regarding the stock transfer process, employees who become program participants are subject to the provisions of
the Lock-Up Period based on the following levels:
a. Level BP I and Il are subject to a Lock Up Period of 12 (twelve) months;
b. Level BP Il and IV are subject to a Lock Up Period of 6 (six) months;
c. Levels BP Vto Vil are subject to a Lock Up Period of 3 (three) months.
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